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DETAILED ACTION 
Summary 

1 . Claims 1-24 are pending in the application. The instant application deals with 
providing qualified applicants for specific employment positions. More specifically, the 
invention deals with screening job applicants using a set of filters which eliminate those 
applicants not having the necessary skills. The system uses the technique of scoring 
applicants qualifications and adjusting the scoring method so as to fine tune the scores 
applicants receive for having the proper combination of skills and qualifications. The 
system is designed to ensure that an applicant is precisely matched for an open 
employment position. 

Claim Rejections -35USC§112 

2. The following is a quotation of the second paragraph of 35 U.S.C. 112: 

The specification shall conclude with one or more claims particularly pointing out and distinctly 
claiming the subject matter which the applicant regards as his invention. 

3. Claim 19 is rejected under 35 U.S.C. 1 12, second paragraph, as being indefinite 
for failing to particularly point out and distinctly claim the subject matter which applicant 
regards as the invention. 

4. Regarding Claim 19, the preamble of the claim cites an apparatus while the body 
of the claim fails to cite any components necessary to constitute an apparatus. The 
claim is indefinite. 

Claim Rejections - 35 USC § 101 

5. 35 U.S.C. 101 reads as follows: 



V 
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Whoever invents or discovers any new and useful process, machine, manufacture, or composition of 
matter, or any new and useful improvement thereof, may obtain a patent therefor, subject to the 
conditions and requirements of this title. 

6. Claims 1-24 are rejected under 35 U.S.C. 101 because the invention is directed 
to non-statuatory subject matter. 

The basis of this rejection is set forth in a two-prong test of: 

(1) whether the invention is within the technological arts: and 

(2) whether the invention produces a useful, concrete and tangible result. 

7. For a claimed invention to be statutory, the claimed invention must be within the 
technological arts. Mere ideas in the abstract (i.e., abstract idea, law of nature, natural 
phenomena) that do not apply, involve, use, or advance the technological arts fail to 
promote the "progress of science and the useful arts" (i.e., the physical sciences as 
opposed to social sciences, for example) and therefore are found to be non-statutory 
subject matter. For a process claim to pass muster, the recited process must somehow 
apply, involve, use, or advance the technological arts. In the present case, none of 
Claims 1-24 are directed to anything in the technological arts as explained above. 
Specifically for Claim 1 the limitation "aggregating said at least one valuation profile" 
is cited. This limitation can be performed manually without utilizing technological 
elements. Further in Claim 1, the limitation "matching said at least one individual 
valuation profile to said minimum valuation requirements" is cited. In Claim 19, the 
limitation "an individual valuation profile aggregation element" is cited. Further in Claim 
19, the limitation a matched individual valuation profile aggregation element" is 
cited. These limitations can be performed manually without utilizing technological 
elements. Looking at the claims as a whole, nothing in the body of the claims recites 
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any structure or functionality to suggest that a computer or any technology performs the 
recited steps. Additionally, for a claimed invention to be statutory, the claimed invention 
must produce a useful, concrete, and tangible result. In the present case, the claimed 
invention provides matching of employment opportunities to applicants' skillsets, which 
is a useful, concrete and tangible result. Although the recited process produces a 
useful, concrete and tangible result, since the claimed invention, as a whole, is not 
within the technological arts as explained above, Claims 1-24 are deemed to be 
directed to non-statutory subject matter. 

Claim Rejections - 35 USC § 102 

8. The following is a quotation of the appropriate paragraphs of 35 U.S.C. 102 that 
form the basis for the rejections under this section made in this Office action: 

A person shall be entitled to a patent unless - 

(e) the invention was described in (1) an application for patent, published under section 122(b), by 
another filed in the United States before the invention by the applicant for patent or (2) a patent 
granted on an application for patent by another filed in the United States before the invention by the 
applicant for patent, except that an international application filed under the treaty defined in section 
351(a) shall have the effects for purposes of this subsection of an application filed in the United States 
only if the international application designated the United States and was published under Article 21(2) 
of such treaty in the English language. 

9. Claims 1 and 19 are rejected under 35 U.S.C. 102(e) as being anticipated by 
Nadkarni US 6,266,659. 

Regarding Claim 1, Nadkarni discloses: 

a. generating at least one individual valuation profile; 

Column 5 line 16-17, individual job seekers can access system online to populate 
resume relational database. Resumes in database are individual valuation profiles that 
can be used to assess individuals seeking a job. 
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Column 8 line 54-55, users entering their resume information into database 
create a candidate skill or experience profile (i.e. individual valuation profile). 

b. aggregating said at least one individual valuation profile; 
Column 5 line 16-17, a database is disclosed. Having individual valuation 

profiles of potential job seekers in a database constitutes aggregating those profiles in 
one place since the database can be queried or searched to locate any or all of the 
individual valuation profiles. 

c. establishing minimum valuation requirements; 

Column 8 line 13-15, the employer can establish minimum valuation 
requirements-e.g. minimum educational requirements 

Column 9 line 44-49, the system can sum up non-continuous years of experience 
to determine if a candidate has the minimum years of skill required by the employer. 

d. generating filtering parameters corresponding to said minimum 
valuation requirements; 

Column 9 line 8-9, employer generates filtering parameters corresponding to 
minimum valuation requirements, e.g. the cumulative length of experience required. If 
the job-seeker had less than the length of experience required, then their profile would 
be filtered. 

e. matching said at least one individual valuation profile to said minimum 
valuation requirements; 

Column 9 line 24-25, a query is constructed to search in the database to match 
profiles to minimum requirements. 
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Column 9 line 59, a search is performed in the database to identify and return 
those candidates who meet the minimum valuation requirements. 

Running a search in a database using a query containing minimum valuation 
requirements provides matching of the individual valuation profile to the minimum 
valuation requirements specified for that query. 

f. aggregating individual valuation profiles having at least said minimum 
valuation requirements. 

Column 9 line 59-60, the profiles are returned to the user (i.e. aggregated as a 
group). These profiles meet the minimum valuation requirements. 

Claim 19 recites similar limitations as those recited in Claim 1 above, and is 
therefore rejected under the same rationale. 

Claim Rejections - 35 USC § 103 

10. The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 
obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed or described as set 
forth in section 102 of this title, if the differences between the subject matter sought to be patented and 
the prior art are such that the subject matter as a whole would have been obvious at the time the 
invention was made to a person having ordinary skill in the art to which said subject matter pertains. 
Patentability shall not be negatived by the manner in which the invention was made. 

11. Claims 2-9 and 20 are rejected under 35 U.S.C. 103(a) as being unpatentable 
over Nadkarni US 6,266,659. 
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Regarding Claim 2, Nadkarni discloses all the limitations of Claim 1 above, and 
also teaches: 

wherein said step of generating filtering parameters corresponding to said 
minimum valuation requirements comprises generating filtering parameters from 
the group consisting of: 

a profile status parameter, 

Column 8 line 9, full or part time nature of position (i.e profile status) is specified 
as a filtering parameter. 

a location parameter, 

Column 8 line 1 1 , parameter entered specifies where job is located 
an availability parameter, 

Column 7 line 55-56, candidate indicates their availability status into system, 
a travel parameter, 

Column 8 line 1 3, parameter specifies whether travel is required, 
an education parameter, 

Column 8 line 12-15, minimum educational requirements, 
a compensation parameter, and a 

Column 8 line 11, parameter entered specifying what open position pays (i.e. 
compensation). 

required skills parameter. 
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Column 8 line 19, queries pertaining to required skills (i.e. required skills 
parameter), in this example, programming languages are used as examples of required 
skills. 

Nadkarni teaches that the database in his invention is populated with information 
from resume's of job seekers. 

Nadkarni does not teach where the parameters used for filtering for minimum 
valuation requirements are: 

a certifications parameter, 
a position level parameter, 

Official Notice is taken that it is old and well known in the art for job-seekers to 
put certification information on their resumes as well as the positions they have held 
(manager, supervisor, etc.). This is done because the professional or trade 
certifications a person holds provide relevant information as to their qualifications for 
employment. Positions held (i.e. position level) also provide relevant information to a 
person's qualification for employment because they provide indications of managerial 
ability depending on the level held in a company. 

A person's certifications and positions held provide an efficient way to evaluate 
their qualifications for employment. 
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It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the teachings of Nadkarni, regarding providing filtering criteria for 
establishing minimum valuation requirements, to include where those filtering criteria 
include certifications and position level parameters, because they would provide an 
efficient way to evaluation a candidate's qualifications for employment. 

Regarding Claim 3, Nadkarni teaches all the limitations of Claim 2 above, and 
also teaches: 

wherein generating said required skills parameter comprises selecting a 
subcategory of skills from a skill library. 

Column 8 line 28-33, skill categories and sub-categories (Le skill library), can be 
selected to generate a required skills parameter. The skills parameter can be specified 
using multiple hierarchies in the database. 

Regarding Claim 4, Nadkarni teaches all the limitations of Claim 2 above, and 
also teaches: 

the step of adjusting filtering parameters. 

Column 9 line 60-63, employer can play 'what if games with his search 
specification (i.e. adjusting filtering parameters) to obtain more or fewer candidates to 
focus on as a select list to explore further, e.g. interviews. 



Application/Control Number: 09/877,474 Page 10 

Art Unit: 3623 

Regarding Claim 5, Nadkarni teaches all the limitations of Claim 4 above, and 
also teaches: 

filtering profiles using parameters to identify employment candidates and 
adjusting those parameters after an initial search is done to refine the search. 

Column 9 line 60-63, employer can play 'what if games with his search 
specification (i.e. adjusting filtering parameters) to obtain more or fewer candidates to 
focus on as a select list to explore further, e.g. interviews. 

Nadkarni does not teach adjusting the filtering parameters to identify candidates 
with respect to various start dates as per: 

wherein said step of adjusting filtering parameters comprises: 

inputting a latest start date; and 

inputting a duration of time after said latest start date. 

Official Notice is taken that it is old and well known in the art of recruiting for 
companies to specify start dates as part of the criteria for evaluating candidates. Since 
unfilled positions in a company can have an adverse impact on the operation of a 
company, it is in the company's best interest to fill those positions as soon as possible 
and thus use start date as a criteria in evaluating potential applicants. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the teachings of Nadkarni, regarding providing filtering criteria for 



Application/Control Number: 09/877,474 Page 1 1 

Art Unit: 3623 

establishing minimum valuation requirements, to include where those filtering criteria 
include inputting and adjusting a latest start date, because it would provide an efficient 
way for a company to fill positions in as soon as possible. 

Regarding Claim 6, Nadkarni teaches all the limitations of Claim 4 above, and 
also teaches: 

filtering profiles using parameters and adjusting those parameters. 

Column 9 line 60-63, employer can play 'what if games with his search 
specification (i.e. adjusting filtering parameters) to obtain more or fewer candidates to 
focus on as a select list to explore further, e.g. interviews. 

Column 8 line 8-14, various filter criteria can be used as search criteria, including 
whether travel is required. 

Nadkarni does not teach adjusting the filtering parameters to identify candidates 
with respect to various start dates as per: 

wherein adjusting filtering parameters comprises inputting a maximum 
travel percentage. 

Official Notice is taken that it is old and well known in the art of staffing to use 
amount of travel as a percentage as a criteria in evaluating candidates. It is common to 
advertise positions as "100% travel" or "no travel required" (i.e. 0%) as a way to filter 
those candidates who do not wish to comply with the requirements of the position, since 
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many workers do not wish to travel as part of a job requirement since extensive 
business travel is viewed by some as an adverse part of a position. Communicating 
aspects of a position that may impact a future employee's job satisfaction (and 
ultimately retention) is important in ensuring the right person for the job is hired. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the teachings of Nadkarni, regarding providing filtering criteria for 
establishing minimum valuation requirements, to include where those filtering criteria 
include inputting a maximum travel percentage, because it would improve employee 
retention by ensuring the person hired is willing to travel as per the position 
requirements. 

Regarding Claim 7, Nadkarni teaches all the limitations of Claim 4 above, and 
also teaches: 

filtering profiles using parameters to identify employment candidates and 
adjusting those parameters after an initial search is done to refine the search. 

Column 9 line 60-63, employer can play 'what if games with his search 
specification (i.e. adjusting filtering parameters) to obtain more or fewer candidates to 
focus on as a select list to explore further, e.g. interviews. 

Nadkarni teaches where compensation can be used as a filter to select 
employees (column 8 line 12). 
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Nadkarni does not teach adjusting the filtering parameters to identify candidates 
with respect to various start dates as per: 

inputting a maximum annual compensation amount; and inputting a 
percentage greater than said maximum annual compensation amount. 

Official Notice is taken that it is old and well known in the art to screen 
employees based on the compensation they require. Hiring an employee at a 
compensation lower than the employee desires can lead to retention problems since the 
difference may be an indication of the employee being overqualified for a position, 
especially if their salary history indicates a commensurate increase in salary and 
responsibility. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the teachings of Nadkarni, regarding providing filtering criteria for 
establishing minimum valuation requirements, to include where those filtering criteria 
include inputting a maximum annual compensation amount, because it would improve 
employee retention by ensuring the person hired is compensated according to their 
expectations regarding the position. 

Regarding Claim 8, Nadkarni teaches all the limitations of Claim 4 above, and 
also teaches: 
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inputting minimum skill valuation requirements against said subcategory 
of skills from said skill library. 

Column 9 line 44-49, the system can sum up non-continuous years of experience 
to determine if a candidate has the minimum years of skill required by the employer. 

Column 9 line 27-33, the company can input minimum skill valuation 
requirements against the hierarchy of skills (i.e. subcategory of skills) in the database 
(i.e. skill library). 

Regarding Claim 9, Nadkarni teaches all the limitations of Claim 4 above, and 
also teaches: 

the step of refiltering said at least one individual valuation profile. 

Column 9 line 60-63, employer can play 'what if games with his search 
specification (i.e. adjusting filtering parameters) to obtain more or fewer candidates to 
focus on as a select list to explore further, e.g. interviews. 

Claim 20 recites similar limitations as those recited in Claims 2-9 above, and is 
therefore rejected under the same rationale. 

12. Claims 10-18 and 21-24 are rejected under 35 U.S.C. 103(a) as being 
unpatentable over Nadkarni US 6,266,659 in view of Puram US 6,289,340. 
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Regarding Claim 10, Nadkarni discloses all the limitations of Claim 1 above, but 
does not teach: 

the step of scoring filtered individual profiles using individual valuation 
profile score elements. 

Puram teaches: 

the step of scoring filtered individual profiles using individual valuation 
profile score elements. 

Column 7 line 63-65, candidate's scores (i.e. individual valuation profile scores) 
are added together so that a comparison can be made of who is most suited for the 
position being filled. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the teachings of Nadkarni, regarding using parameters to filter 
employment candidates, with the step of scoring those candidates to determine which 
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candidate has the most appropriate skill set for a position, as taught by Puram, because 
it would ensure that the candidate filling the position was exactly matched with the 
position, neither being under-qualified nor overqualified. 

Regarding Claim 11, Nadkarni and Puram teach all the limitations of Claim 10 
above, but Nadkarni does not teach: 

wherein individual valuation profile score elements are selected from the 
group consisting of required skill experience, desired skill experience, required 
skill level, desired skill level, required skill currency, desired skill currency, 
desired education, and desired certifications. 

Puram teaches: 

wherein individual valuation profile score elements are selected from the 
group consisting of: 

required skill experience, 

Column 2 line 44-49, required skill experience is a profile score element, 
desired skill experience, 

Column 5 line 63-65, skill level desired is determined for the particular position, 
required skill level, 

Column 6 line 2-3 minimum level of experience of skill level --see also Figure 
9#188 "minimum experience level", 
desired skill level, 
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Column 6 line 3-6, desired level of skill for position is a profile score element. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
individual valuation parameters to score employment candidates, with the step of 
scoring those candidates on their skill experience and skill level, as taught by Puram, 
because it would ensure that the candidate filling the position was exactly matched with 
the position, neither being under-qualified nor overqualified. 

Regarding Claim 12, Nadkarni and Puram teach all the limitations of Claim 10 
above, but Nadkarni does not teach: 

the step of adjusting score calculation parameters. 

Puram teaches: 

the step of adjusting score calculation parameters. 
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Column 7 line 53-56, the system adjusts the score calculation parameters so that 
the score equals the maximum score needed by the employer. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the teachings of Nadkarni, regarding using parameters to filter 
employment candidates, with the step of adjusting score calculation parameters, as 
taught by Puram, because it would ensure that the candidate filling the position was 
exactly matched with the position, neither being under-qualified nor overqualified. 

Regarding Claim 13, Nadkarni and Puram teach all the limitations of Claim 12 
above, but Nadkarni does not teach; 

wherein said step of adjusting score calculation parameters comprises 
adjusting scoring parameters selected from the group consisting of excess skill 
experience cap, excess skill experience score, excess skill level score, current 



Application/Control Number: 09/877,474 Page 19 

Art Unit: 3623 

skill score, excess education score, non-current skill score, desired skills score, 
and desired certifications score. 

Puram teaches: 

wherein said step of adjusting score calculation parameters comprises 
adjusting scoring parameters selected from the group consisting of: 

excess skill experience score, excess skill level score, excess skill experience 
cap, excess education score, current skill score, non-current skill score, desired skills 
score, and desired certifications score. 

column 7 line 53-56, excess skill experience scores for a candidate can be 
adjusted if the scores exceed what is required by the employer. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
parameters to filter employment candidates and adjusting those scores, with the step of 
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adjusting the score calculation of excess skill experience, as taught by Puram, because 
it would ensure that the candidate filling the position was exactly matched with the 
position, neither being under-qualified nor overqualified. 

Regarding Claim 14, Nadkarni and Puram teach all the limitations of Claim 12 
above, but Nadkarni does not teach: 

the step of setting breakpoints in said score calculation parameters. 

Puram teaches: 

the step of setting breakpoints in said score calculation parameters. 

Column 4 line 39-40, candidates can rank their skill experience according to 
predefined levels. If a candidate is skilled beyond the top level, the predefined score at 
the top level is a breakpoint past which the score does not count. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
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parameters to filter employment candidates and adjusting those scores, with the step of 
setting breakpoints in the score calculation parameters, as taught by Puram, because it 
would ensure that the candidate filling the position was exactly matched with the 
position, neither being under-qualified nor overqualified. 

Regarding Claim 15, Nadkarni and Puram teach all the limitations of Claim 14 
above, but Nadkarni does not teach: 

the step of weighting said score calculation parameters. 

Puram teaches: 

the step of weighting said score calculation parameters. 

Column 6 line 3-5, importance weights are assigned by the employer for 
particular skills -see Figure 9 #189. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
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parameters to filter employment candidates and adjusting those scores, with the step of 
weighting the score calculation parameters, because it would ensure that the candidate 
filling the position was exactly matched with the position, neither being under-qualified 
nor overqualified. 

Regarding Claim 16, Nadkarni and Puram teach all the limitations of Claim 15 
above, but Nadkarni does not teach: 

the step of rescoring said filtered individual profiles based upon adjusted 
score calculation parameters. 

Puram teaches: 

the step of rescoring said filtered individual profiles based upon adjusted 
score calculation parameters. 

Column 8 line 10-11, candidate's scores are adjusted and rescored. 

Column 8 line 26-30, individual's profiles are adjusted and compared to each 
other in rank (i.e. rescored) to determine which candidate is the closest match to the 
employer's needs. Puram teaches a process whereby filtering and scoring is a multi- 
part iterative process so that an employer can use the invention to filter, adjust scores 
and refilter in order to converge to the candidate most matched with the particular 
position. 
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Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
parameters to filter employment candidates and adjusting those scores, with the step of 
rescoring candidate profiles based on adjusting scoring parameters, as taught by 
Puram, because it would ensure that the candidate filling the position was exactly 
matched with the position, neither being under-qualified nor overqualified. 

Regarding Claim 17, Nadkarni and Puram teach all the limitations of Claim 10 
above, but Nadkarni does not teach: 

the step of assigning importance to said individual valuation profile score 
elements. 

Puram teaches: 

the step of assigning importance to said individual valuation profile score 
elements. 
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Column 6 line 3-5, importance weights are assigned by the employer for 
particular skills -see Figure 9 #189. 

Puram teaches that his invention provides exact matches when filling 
employment positions - candidates are neither under- or overqualified. (Column 1 line 
37-43). 

Both Puram and Nadkarni address resolving issues with efficiently filling 
employment positions, thus both Puram and Nadkarni are analogous art. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
parameters to filter employment candidates and adjusting those scores, with the step of 
assigning importance to valuation profile scores, as taught by Puram, because it would 
ensure that the candidate filling the position was exactly matched with the position, 
neither being under-qualified nor overqualified. 

Regarding Claim 18, Nadkarni and Puram teach all the limitations of Claim 10 
above, but Nadkarni does not teach: 

the step of triggering a dialog function. 
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Puram teaches using artificial intelligence methods to query a user about specific 
input that has relevance to a job posting that is being filed (column 6 line 17-20). 
Puram does not teach: 
the step of triggering a dialog function. 

Official Notice is taken that it is old and well known in the art to trigger a dialog 
function. Dialog boxes (i.e. dialog function) that pop up while a user is using a software 
program provide an efficient and easy-to-use way to enter data into a program. 

It would have been obvious to one of ordinary skill in the art at the time of the 
invention to modify the collective teachings of Nadkarni and Puram, regarding using 
parameters to filter employment candidates, adjusting those scores and assigning 
importance to score elements, with the step of triggering a dialog function, because it 
would provide an efficient and easy-to-use way to enter data into a program. 

Claims 21-24 recite similar limitations as those recited in Claims 10-18 above, 
and are therefore rejected under the same rationale. 

Conclusion 

13. The prior art made of record and not relied upon is considered pertinent to 
applicant's disclosure. 
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Lacy US 6735570 discloses a system and method for evaluating a group of 
people against a particular set of skills. 

Hartman US 5758324 discloses a resume storage and retrieval system that 
allows for content searching and matching of resume information. 

Clark US 5164897 discloses an automated method for selecting personnel 
matched to job criteria. 

Reuning US 6381592 discloses a system for searching the web for various 
keywords to identify specific candidates for a particular employment opportunity. 

McGovern US 6370510 discloses an internet based system for posting job 
openings and for providing searches of those posted job openings. 

Parrish US 5416694 discloses a database system for performing skill matching 
analysis. 

Hersh US 2002/0106617 discloses a way to evaluate potential job performance 
through a multimedia evaluation system. 
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BusinessWire, "DiscoverME Clicks with Job Seekers", Apr 27, 1999, p.1, 
ProQuest ID 40881637. 

PR Newswire, "FreeAgent.com to be launched on Independence Day - the first 
internet service dedicated to free agents", May 10, 1999, p.1, ProQuest ID 41239497. 

PR Newswire, "Job-Search-Engine.com becomes the first infomediary web site 
for the job seeker.", May 27, 1999, p.1. ProQuest ID 41927562. 

Messmer, Max, "Net-savvy job searching", June 1999, Strategic Finance, 80, 12; 
ABI/INFORM Global, p.10. 

Farris, Jeff, "Find a job on the internet", June 1999, Strategic Finance, 80,12; 
ABI/INFORM Global, p.62. 

Krechowiecka, Irene, "The Guardian Graduate Month: Net that first job from your 
armchair - save time by sending your mouse to work", June 7, 1999, the Guardian, 
Manchester (UK), p.008, ProQuest ID 42218142. 
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Chapman, Derek, S; "Expanding the search for talent: Adopting Technology- 
based strategies for Campus Recruiting and Selection", 1999, Journal of Cooperative 
Education, 34, 2; ProQuest Education Journals, p.35. 

Mueller, Ruediger, "A4GL based executive search system", Spring 1993, Journal 
of End User Computing, v5n2, pp.5-16, Dialog 00767800 94-17192. 

Philbrick, Jane H; Bart, Barbara, D; Hass, Marcia E; "Pre-employment screening: 
a decade of change", June 1999, American Business Review, v17n2, pp. 75-85, Dialog 
01840991 04-91982. 

Philbrick, Jane H; Bart, Barbara, D; Hass, Marcia E; "Pre-employment screening: 
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01840991 04-91982. 

Conclusion 

14. Any inquiry concerning this communication or earlier communications from the 
examiner should be directed to Jonathan G. Sterrett whose telephone number is 571- 
272-6881. The examiner can normally be reached on 8-6. 

If attempts to reach the examiner by telephone are unsuccessful, the examiner's 
supervisor, Tariq Hafiz can be reached on 571-272-6729. The fax phone number for 
the organization where this application or proceeding is assigned is 703-872-9306. 
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Information regarding the status of an application may be obtained from the 
Patent Application Information Retrieval (PAIR) system. Status information for 
published applications may be obtained from either Private PAIR or Public PAIR. 
Status information for unpublished applications is available through Private PAIR only. 
For more information about the PAIR system, see http://pair-direct.uspto.gov. Should 
you have questions on access to the Private PAIR system, contact the Electronic 
Business Center (EBC) at 866-217-9197 (toll-free). 
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